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Race 

• Race:  Race refers to categories and 
hierarchies’ society has created to describe  
groups of humans mostly based on physical 
features.   



What are the forms of racism in 
society?  

 

 

• Institutionalized Racism 

• Systemic Racism 

• Interpersonal Racism  

• Internalized Racism 

 

 



Understanding racism requires 
that we understand it is not just 
about recognizing simple 
differences but the value that is 
placed on these differences.    



 





Why Anti-Racism? 

• “Heroes and holidays” or “ Food, fun and festivals”  It only 
exposes students to superficial differences.   

• It promotes stereotypes and isolates racialized students 
because their racial group is not part of everyday curriculum, 
but rather portrayed in a specific, isolated way (Bolgatz, 
2005). 

• Within the multicultural approach, white culture is often not 
viewed as  being "different", so white students are 
encouraged to perceive themselves as the norm.  

• The multicultural approach does not take into account the 
implications of race and culture on students' lived experience.  
This leaves students unable to articulate a sense of something 
being wrong, and/or not feeling safe to talk about their 
experiences at a deeper level. 
 





What is equity?  



Local 
• Cultural Diversity and Race Relations Policy C10-023 
• Canadian Coalition of Municipalities Against Racial Discrimination 
Provincial 
• Saskatchewan Human Rights Commission/Code 
National 
• Canadian Charter of Rights and Freedoms 
• Truth and Reconciliation Commission of Canada’s Calls to Action 
International 
• United Nations Declaration on the Rights of Indigenous People 
• What 



2015- Major Initiatives 

• Anti-Racism Community Education Forum II 

 

• Understanding Racism sessions included in 
Corporate Training Calendar 

 

• Anti Racism Public Education Strategy 
Implementation  and Communication plan 

 



2017 Major Initiatives 

• Introducing “Anti-Racism” Component to 
leadership competencies 

• Public Education Campaign “ I AM THE 
BRIDGE” 

• Continuous (mandatory) internal staff training 
in Anti/Understanding-Racism 

• Equity and Inclusion Policy Review 

 



Addressing Racism in organizations.  
 

  

1.  Recognize/Analyze/Accept the problem 

2.  Educate/Top Down/Look at hierarchical 
organizational barriers 

3.  Review practice and policies 

5. Assess structural barriers 

6. Create sustainable structural changes 

7.  everyday anti-racism is a practice in 
organizations 

 



 
• Creating opportunities for Anti-racist Anti-oppressive education and 

awareness. Making compulsory courses as part of all levels of education in 
our schools and institutions. 

• Creating community “spaces” for conversations and active resistance. 
Having spaces that do not depend on funding.  

• Challenging the dominant discourses within the mainstream public 
(media, public schools and other institutions). 

• Creating a critical mass and providing support to individuals and groups 
that are facing violence and oppression.  

• Develop a network of people who are committed and eager to learn.  
•  Understanding our historical context as well as the history of resistance to 

learn what can be effective.  
• Active engagement of youth and children. 
• Create partnerships within and between institutions working towards 

Anti-racism (Ex: FSIN/SICC/SIIT/City Council). 
• Organizing a Speakers bureau for local organizations to access. 
• Organize campaigns, events, NVDA to create public pressure. Support 

workshops on NVDA, art and banners etc. in order to raise public 
consciousness.    
 



Everyday Anti-Racism 

-Inform yourself 

-Stand up against racism 

-Reflect 

-Listen/share/believe 

-Don’t be afraid to ask questions  

 

 

 





 

Thank You!  
 


